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Directors 
Comments 

I want  to  take  this 
opportunity  to  thank  you 
for  your  super  work  this 
past  year.  As  we  cross 
the  line  of  departure  and 
enter  the  second  half  of 
FY-89,  you  have  much  of 
which  to  be  proud.  Over- 
all, our  total  force  pools  are  strong  and  our  quality  is 
good.  I'm  impressed  by  your  attention  to  your  pools. 
It  will  pay  dividends  in  the  future. 

As  you  know,  we  don't  have  as  many  recruit- 
ers on  production  as  we  had  a year  ago.  In  fact, 
we're  at  an  unprecedented  low.  I expect  this  situa- 
tion to  be  corrected  very  soon.  We  still  have,  how- 
ever, enough  heavy  hitters  on  our  team  to  sustain 
production  and  to  maintain  our  pools  at  a respect- 
able level,  both  in  terms  of  quantity  and  quality.  I'd 
like  to  start  next  year  with  a 67-70  percent  pool-  a 
pool  that  is  developed  to  keep  us  out  of  the  direct 
ship  market  in  any  month  and  will  reduce  MCRD  and 
pool  attrition.  You  will  be  challenged  to  make  some 
tough  calls  with  regards  to  shipping  a recruit  who 


cannot  pass  the  1ST  or  who  is  at  the  "upper"  limits 
of  allowable  weight  standards.  I prefer  to  take  our 
losses  up  front,  (that  means  after  we've  done  our 
best  to  prepare  an  individual  for  recruit  training)  and 
avoid  an  MCRD  attrite. 

By  now  you  should  have  viewed  our  Spring 
Campaign  film  and  received  details  concerning 
awards  and  the  "rules"  for  the  conduct  of  the 
campaign.  Our  focus  is  simple-production,  quality 
contracting,  contract  placement  and  pool  develop- 
ment. The  awards  are  not  only  a reward  and  recog- 
nition of  your  hard  work,  but  hopefully,  an  incentive 
to  do  a little  more  for  our  Corps. 

The  amount  of  effort  needed  for  FY-90  will  be 
determined  by  how  well  we  do  in  the  next  few 
months!  Let's  make  it  easy  on  ourselves  by  building 
a solid,  quality  pool.  And  keep  in  mind,  now  is  indeed 
a great  time  to  be  a Marine. ..you  have  a wonderful 
opportunity  to  excel!  Good  hunting! 


Semper  Fi 


J.C.  LILLY;  JR. 


Uncovered 


Colonel  "Don" 
Lilly  and  the 
District's  COs 
pose  for  portrait 
to  kick  off  this 
Spring's  Re- 
cruiting Cam- 
paign. (USMC 
photo  by  Sgt. 
Joseph  Sawyer, 
District  photog- 
rapher) 
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6th  MCD  Spring  Recruiting  Campaign  Kicks  Off 


By  Major  Jim  Santana 
District  PAO 

Sixth  District  "Pacesetters" 
launched  their  attack  on  the  April- 
May  recruiting  months  with  added 
drive  and  determination  as  the  Dis- 
trict Spring  Campaign  gets  under- 
way. Promising  to  be  one  of  the  most 
exciting  and  competitive  campaigns 
ever,  146  awards 
will  be  available  to 
recognize  the  su- 
perb skills  and  con- 
tributions made  by 
recruiters  to  our 
District  and  Corps. 

Entitled 
"Enthusiasms," 
the  Campaign  de- 
rives its  themefrom  movies  like  "The 
Godfather"  and  "The  Untouchables 
and  the  old  days  when  "The  Don," 
with  the  able  assistance  of  his 
friendly  henchmen,  "The  Galoot 
Brothers,"  met  unusual  challenges 
with  resourceful  means. 

When  "Don  Alfredo"  Lilly,  the 
Godfather  of  Recruiters  speaks,  ev- 


eryone attentively  listens. .."This  is  a time  for  recruiting  enthusiasms,"  he 
says.  "A  recruiter  stands  alone  in  the  indvidual  PCS.  This  is  a time  for  individual 
achievement.  But  at  the  RS,  it  requires  teamwork.  We’ve  got  to  work  together 
to  be  successful. 

" We  need  some  heavy  hitters  to  help  us  meet  our  Spring  Campaign  goal  of 
recruiting  quality  folks-enough  to  man  the  ground  combat  element  of  a Marine 
Expeditionary  Unit." 


The  Don  concludes,  "This  is  a time  for  winners,  a time  to  shine.  Good  luck 
and  good  hunting!" 


Colonel  " The  Don  " J.  C.  Lilly,  Jr.  (far  left)  outlines  Spring  Campaign  goals 
for  recruiters.  The  "Galoots”  also  stand  ready  to  'assist'  recruiters  in  making 
mission,  (above  left  to  right)  MSgt.  R.  Owen,  MGySgt.  L.  Bailey,  MGySgt.  C. 
Wimberly  and  Maj.  C.  Patranc.  (USMC photos  by  Sgt.  Joseph  Sawyer,  Jr.) 


Back  to 
Basics 

There  is  no  document  maintained  in  the  person- 
nel files  at  Headquarters  Marine  Corps  more  important 
than  the  fitness  report.  It  gives  us  a word  picture  and 
evaluation  of  performance  on  all  our  Marines,  sergeants 
and  above,  and  facilitates  critical  personnel  manage- 
ment decisions  vital  to  our  Corps. 

On  a personal  level,  fitness  reports  are  a Marine's 
history  of  career  accomplishments.  This  overall  performance  record  is  the  justification 
for  promotion  and  assignment  decisions.  The  importance  to  the  Marine  Corps  and  the 
individual  Marine  is  obvious. 

I am  convinced  our  present  Performance  Evaluation  System  works,  serving  us 
well  for  many  years,  and  is  basically  sound.  High  standards,  however,  are  not  main- 
tained if  improvements  and  adjustments  are  not  exercised  when  appropriate. 

The  fitness  report  provides  us  with  a hard  and  fast  checklist  that  is  designed  to 
evaluate  individual  Marines  in  all  areas  of  performance  from  regular  duties  to  growth 
potential. 

Each  Marine  reported  on  will  receive  the  results  of  a performance  evaluation  at 
least  once  a year,  but  he  or  she  should  be  aware  of  all  areas  of  the  performance 
evaluation  in  section  "B”  every  day  of  the  reporting  period. 

Good  communication  skills  play  a very  important  part  between  the  Marine 
reported  on  and  the  reporting  senior.  The  principles  of  leadership  apply  to  all  Marines 


and  if  applied  by  the  reporting  senior  during 
the  reporting  period,  and  the  Marine  reported 
on  responds  in  a positive  manner,  the  results 
in  section  "B"  and  the  summary  statement  in 
section  "C”  will  be  fully  understood  and 
come  as  no  surprise. 

When  personalities  are  removed  from 
professionalism,  conflicts  between  the  Ma- 
rine reported  on  and  the  reporting  senior  will 
not  exist.  This  will  not  allow  a barrier  between 
leadership  and  followership. 

The  preparation  and  submission  of 
fitness  reports  are  not  an  administrative 
requirement;  they  are  ^equivocally  leader- 
ship responsibilities.. .your  leadership 
responsibilities. ..to  our  Corps.  By  fostering 
the  proper  adherence  to  the  system,  the 
Marine  Corps  will  benefit;  the  Marines  being 
evaluated  will  also  benefit  and  respond  ac- 
cordingly. 

W/AjU. 

SGTMAJ.M.J. HADDOCK 
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RSS  Macon  Poolees  Gain  Experience 

Before  Boot  Camp 


Sgt.  Susan  M.  Hand 


By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 


What  is  bootcamp  like?  What  will  my  son  or  daughter  be  going  through? 
Although  no  one  can  completely  describe  it.  Drill  Instructor  Sgt.  Clint 
Holbert  from  Marine  Corps  Recruit  Depot  Parris  Island  came  to  Macon  to  do  his 
best! 


Dig,  dig,  dig!- 
Drill  Instructor 
Sgt.  Clint  Holbert 
(far  left)  and  RSS 
Macon  poolees 
(left)  team  up  for 
"mountain  climb- 
ers” during  a 
physical  training 
session. 


Sgt.  Susan  M.  Hand 


Sgt.  Holbert,  who  will  soon  pickup  hisfourth  pla- 
toon at  MCRD,  came  to  Recruiting  Sub-Station  Macon 
to  join  the  recruiters  in  their  daily  routine.  He  arrived  at 
the  RSS  early  Wednesday  morning  tobeginfourdaysof 
'on-the-streets'  training  with  MSgt.  Glenn  LeBlanc's 
crew. 

During  the  visit,  Sgt.  Holberttraveled  to  different 
high  schools,  attended  ASVAB  sessions,  witnessed 
parental  consents  and  interviews,  and  took  an  active 
part  in  a weekend  poolee  function. 

"I  was  given  the  opportunity  to  see  what  the 
recruiters  go  through  to  put  these  kids  in  the  Marine 
Corps,”  Sgt.  Holbert  began.  "It's  not  as  easy  as  it 
looks.  I was  especially  surprised  to  find  that  many 
parents  believe  bootcamp  is  just  as  it  was  filmed  in  the 
movie,  'Full  Metal  Jacket'-  I think  this  misconception 
can  scare  a lot  of  kids  away,  and  the  recruiters  have  a 
great  task  of  overcoming  such  obstacles.” 

During  the  Saturday  poolee  function,  Sgt. 
Holbert  was  able  to  provide  the  recruiters  with  a "real- 
Parris  Island  Dl”  proof  source  in  hopes  to  abolish  any 
misconceptions  the  poolees  or  their  parents  may  have. 
Dressed  in  his  camouflage  utilities,  the  Dl  took  control, 


and  began  to  work  the  poolees  down  to  the  bone.  They  stood 
at  attention,  did  mountain  climbers,  side-straddle  hops,  push- 
ups and  sprints  back  and  forth  across  the  VFW  parking  lot.  "As 
you  can  see,  we  will  work  you  hard  at  MCRD,  but  we  do  not 
physically  or  verbally  abuse  anyone,”  Sgt.  Holbert  explained. 

After  the  physical  bootcamp  session,  the  recruiters  held 
a question  and  answer  session  for  the  poolees.  Many  of  them 
asked  aboutthe  Ml  6A2  service  rifle,  Essential  Subjects,  physi- 
cal training  and  the  gas  chamber.  Sgt.  Holbert  then  overviewed 
the  different  training  phases  of  recruit  training. 

"During  the  first  three  weeks  of  training,  no  matter  how 
hard  you  try,  it'll  seem  as  if  you  can't  do  anything  right.  Just 
remember  to  do  what  you're  told,  when  you're  told,  as  quickly 
as  possible,”  the  Dl  offered  in  guidance.  "And,  always  sound 
off!” 

"If  you  follow  these  simple  instructions  and  get  through 
the  first  three  weeks,  you're  well  on  your  way  to  becoming  a 
United  States  Marine,”  Sgt.  Holbert  said. 

"The  privates  at  Marine  bootcamp  go  through  some  of 
the  toughest  training  in  the  world,  which  prepares  them  to  be 
a part  of  the  world's  most  elite  military  force,”  MSgt.  Glenn 
LeBlanc  concluded.  "We  just  gave  our  poolees  a head  start  by 
giving  them  a taste  of  bootcamp  this  week.” 
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Command 
Visit  Held 


SSgt.  Alfred  Biggs 
PANCO,  RS  Raleigh 


Recruiting  Station  Raleigh  re- 
cently co-hosted  a command  visit  for 
1989  with  RS  Nashville.  Despite  the 
fact  that  a winter  storm  enveloped 
North  Carolina  forcing  the  Marine  C-9 
to  pass  by  one  of  the  four  scheduled 
guest  pick-up  points,  many  RS  Raleigh 
teachers,  educators  and  influencers 
braved  the  icy  conditions  to  attend. 
While  there,  the  visitors  joined  the 
members  from  RS  Nashville  for  a most 
memorable  trip  to  the  Marine  Corps  Air 
Station,  Beaufort  and  the  Marine 
Corps  Recruit  Depot,  Parris  Island,  SC. 

During  the  three-day  excursion, 
the  group  was  able  to  see  a static 
display  of  the  Marine  Corps'  F/A18 
Hornet  and  talk  with  pilots  of  VMFA- 
251  at  the  Air  Station.  They  also  saw 
the  "new"  weapons  training  that  re- 
cruits are  receiving  at  Basic  Warrior 
Training  and  talked  with  recruits  from 


Educators 
view  weap- 
ons display 
during  the 
recent  visit 
to  P.l. 


SSgt.  Alfred  Biggs 

the  local  areas. 

The  group  also  received  briefings  on  all  of  the  aspects  of  recruit  training 
and  the  making  of  a drill  instructor  at  the  Drill  Instructor  School. 

The  thing  that  impresses  me  the  most  is  the  attitude  the  recruits  have,'' 
said  Brenda  Ballinger,  counselor  at  Norhtwest  Guilford  High  School  in  Greens- 
boro, NC.  "They  seem  to  really  want  to  put  forth  all  their  effort  in  all  of  their 
training.'' 

Teacher/Coach  Peter  Yount  of  Hickory,  NC,  noted,  "All  of  the  Marines 
have  a sense  of  commitment  and  professionalism  about  them  that  you  just  don't 
see  anywhere  else." 

Sergeant  Debra  Louden,  recruiter  from  RSS  Greensboro,  said  that  she  is 
sure  that  the  visit  will  be  very  beneficial  to  the  recruiting  effort  throughout  the 
state.  Everyone  is  thoroughly  impressed  with  the  training  program  we  have  at 
Parris  Island,  and  it  shows  at  each  stop  the  tour  makes. 


Promoting  Command  Visit  Programs  Year  Round  Yields  Success 


SSgt.  Alfred  Biggs 
PANCO,  RS  Raleigh 

The  Command  Visit  Program 
receives  great  attention  for  about 
three  months  out  of  the  year,  usually 
when  everyone  is  trying  to  jump 
through  the  proverbial  hoop  to  fill  the 
plane  at  the  last  minute.  Then,  it  is 
forgotten. 

But,  everyone  will  probably 
agree  that  once  a Command  Visit  is 
over,  the  recruiting  effort  gets  a 
"Boost"  in  the  schools  and  communi- 
ties where  the  participants  were  from. 

Since  that'sthe  case,  why  don't 
all  recruiters  try  to  fill  the  "plane"  with 
people  from  their  area?  Is  it  too  much 
work  to  get  a few  people  from  each 
RSS  to  participate?  Does  it  get  in  the 
way  of  that  valuable  "productive  " 
time  we  hear  so  much  about? 

It  probably  does... if  the  only 
time  devoted  to  "recruiting"  pros- 


pects for  the  program  is  the  month  be- 
fore the  visit  takes  place. 

What  if  you  could. find  an  easier 
way  to  locate  prospects  for  the  pro- 
gram. Would  you  use  an  idea  to  make 
this  job  easier? 

How  about  promoting  the  pro- 
gram throughout  the  ENTIRE  year.  Just 
think,  you're  making  your  final  school 
visits  and  you  talk  about  the  Command 
Visit  Program.  You're  making  your  ini- 
tial school  visits,  you  talk  about  Com- 
mand Visits.  You  go  to  the  school  for  an 
education  verification,  you  also  talk  to 
the  faculty  about  Command  Visits. 
Wow. ..What  a concept! 

Something  else  to  consider.  Does 
your  school  hold  faculty  meetings?  Why 
not  schedule  five  or  ten  minutes  of  the 
meeting  for  you  to  talk  about  the  Com- 
mand Visit  Program. 

Do  you  have  poolees  in  the 
schools?  Why  not  have  them  talk  to  their 
teachers,  coaches  and  counselors 


about  visiting  Parris  Island  to 
"check  it  out." 

If  someone  from  the  school 
went  last  year,  have  them  help. 
Chances  are  they  can  giveyousome 
good  prospects  as  well  as  talk  to 
their  friends  about  it. 

What  it  boils  down  to  is  using 
your  imagination  to  let  as  many 
people  know  about  the  program  as 
possible  and  work  this  program  just 
like  you  work  any  of  the  other  pro- 
grams you  have,  systematically. 

Who  knows,  maybe  you  can 
be  a "superstar"  in  more  ways  than 
one. 
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RSS  T allahassee  Recruiter  Meets  Mark 


By  SSgt.  Sherry  L.  Gregory 
PANCO,  RS  Jacksonville 

Goals. 

Empirical  studies  indicate  that  only  three  percent  of 
the  population  set  goals  and  obtain  them. 

Staff  Sergeant  Robert  L.  Winchester,  noncommis- 
sioned officer  in  charge,  Recruiting  SubstationTallahas- 
see,  Fla.  is  one  of  those  three  percent. 

Winchester  was  recently  selected  to  participate  in 
the  Marine  Corps  Enlisted  Commissioning  Education  Pro- 
gram (MECEP)  and  will  begin  his  trek  to  become  a commis- 
sioned officer  this  June  when  he  reports  to  a 1 0-week  pre- 
paratory school. 

"My  goal  has  always  been  to  become  an  officer," 
says  the  one-time  reservist.  "And  I dobelievein  setting  my 
personal  goals  high,  not  only  in  recruiting,  but  for  my  entire 
career.  I also  think  my  recruiting  tour  will  be  career  enhanc- 
ing for  me.  The  skills  I've  learned  will  definitely  be  useful  for 
the  rest  of  my  life." 

Since  joining  the  Marine  Corps  in  July  1981,  the 
young  Leatherneck's  record  has  been  brightened  with 
many  awards,  to  include  Sixth  Marine  Corps  District's 
Recruiter  of  the  Year  two  years  in  a row,  and  meritorious 
promotions. 

The  key  to  the  Carrabelle,  Fla.  native's  success  now 
and  probably  throughout  the  remainder  of  his  career  is  just 
plain  'ole  basic  Marine  Corps  leadership. 

"I  try  always  to  lead  by  example,  be  a team  player 
and  always  remember  that  my  Marines  come  first,”  says 
the  26-year-old. 


SSgt.  Sherry  L.  Gregory 


SSgt.  Robert  L.  Winchester  eagerly  awaits  his  neat  chal- 
lenge of  becoming  one  of  the  "World' s Finest”  officers. 


Commandant  stresses  every  Marine  leader  is  a recruiter 


Editor's  Note:  Commandant  Gen.  A.M.  Gray  recently 
spoke  about  maintaining  a Corps  of  quality  Marines.  His 
statement  in  All-Marine  Bulletin  44-89  is  as  follows: 

Over  the  past  few  years,  our  recruiting  service  has 
provided  our  Corps  with  superior  quality  Marines.  All  too 
often  we  have  turned  to  our  recruiters  to  increase  acces- 
sions if  our  attrition  exceeds  our  expectations. 

In  the  near  future,  however,  recruiting  is  going  to  be 
more  difficult  as  the  numbers  of  the  young  Americans 
qualified  for  military  service  decrease.  Maintaining  a Corps 
of  quality  Marines  is  going  to  require  a coordinated  effort 
of  our  recruiting  service  and  all  Marines  in  leadership 
positions. 

Our  permissive  TAD  program  is  of  enormous  impor- 
tance in  enlisting  quality  young  men  and  women.  Com- 
manders must  actively  support  this  program  by  identifying 
and  making  available  superior  performers  who  can  assist 
the  recruiting  service.  Itis  a factthat quality  begets  quality. 
Let's  reenergize  our  efforts  and  push  this  program. 


We  must  retain  our  highest  quality  Marines.  These  are 
our  future  leaders.  For  every  Marine  we  fail  to  reenlist,  the 
recruiting  service  must  bring  in  a new  accession;  andittakes 
years  to  "grow"  the  replacement  to  the  maturity  and 
experience  level  needed.  We  are  all  career  planners.  Let's 
renew  our  efforts  now. 

/ also  consider  every  Marine  leader  to  be  a recruiter. 
This  must  be  understood  by  all.  It's  particularly  important 
now.  We  have  recently  reduced  our  recruiting  service  by 
200  so  that  we  could  man  the  Fleet  Marine  Force  at  a higher 
percentage.  We  will  only  be  able  to  sustain  this  smaller 
recruiting  service  if  everyone  realizes  that  he  or  she  has  to 
be  a paid-up  participating  member  of  the  recruiting  team 
effort.  Get  the  word  out.  Encourage  your  young  leaders  to 
make  public  appearances  in  support  of  our  overall  recruiting 
effort. 

—Genera! A.M.  Gray 
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PANCO,  RS  Montgomery 
By  Sgt.  Raymond  Braud 

A recruiter  has  a myriad  of  tools 
at  his  disposal  to  help  him  do  his  job 
more  effectively.  One  of  the  best 
programs  he  has  to  offer  is  the  Naval 
Reserve  Officer  Training  Corps 
(Marine  Option)  Program. 

The  NROTC  Scholarship  Pro- 
gram gives  qualified  high  school 
students  the  opportunity  to  com- 
pete for  a $60,000  scholarship. 
This  scholarship  includes  tuition, 
fees,  lab  costs,  all  text  books,  uni- 
forms and  spending  money.  The 
student  has  68  colleges  throughout 
the  United  States  to  choose  from. 

This  year.  Recruiting  Station 
Montgomery,  Alabama  produced 
1 5 winners,  out  of  45  submitted  for 
a 33  percent  selection  rate.  The 
national  average  is  about  1 5 per- 
cent. 

The  competition  is  tough,  con- 
sidered by  some  to  be  the  most  com- 


petitive scholarship  available  in  the 
United  States  today.  Prerequisites  for 
consideration  include  a minimum  of 
1,000  on  the  Scholastic  Aptitude  Test 
(SAT)  or  45  on  the  ACT  combined  Eng- 
lish and  Math. 

Captain  James  P.  Sinnott,  Executive 
Officer  for  RS  Montgomery  oversees  the 
program  atthe  RS,  and  saysthe  common 
traits  he  sees  in  students  applying  for  the 
scholarship  are,  "They  are  varsity  ath- 
letes, active  in  student  government  and 
exhibit  enthusiasm  and  motivation 
toward  the  military  as  a career." 

Captain  Sinnott  said  the  leads  he  re- 
ceives are  generated  either  by  PPCs  or 
directly  from  recruiter  referral.  "The 
recruiter  sells  a young  man  or  woman  on 
the  program  and  we  send  him  or  her  a 
package  from  here,"  Capt.  Sinnott  said. 

Of  the  1 5 winners  from  RS  Montgom- 
ery, two  were  from  Mississippi,  seven 
from  the  Florida  Panhandle  and  six  from 
Alabama.  "Over  fifty  percent  of  the  win- 
ners from  our  area  decide  to  go  to  Auburn 


University,  one  of  the  largest  Marine 
Corps  ROTC's  in  the  country,"  the 
captain  said. 

With  1 5 winners  out  of  45  this  year, 
and  20  winners  last  year,  Captain  Sin- 
nott attributes  the  success  of  RS 
Montgomery  to  quality  referrals  from 
the  recruiters  in  the  area. 

During  their  four  years  of  college, 
students  are  required  to  undergo  mili- 
tary training  through  the  summer. 
After  their  freshman  year,  they  are 
sent  on  a midshipman  cruise  with  a 
regular  Navy  unit.  They  will  serve  for 
six  to  eight  weeks  onboard  ship.  Dur- 
ing this  time  they  will  draw  E-5  pay. 

After  the  junior  year,  midshipmen 
will  goto  Officers'  Candidate  School- 
Bulldog  program.  It  is  a shortened 
version  of  the  regular  OCS  because 
midshipmen  have  already  had  military 
training  up  to  then.  On  the  day  of 
graduation  from  college,  midshipmen 
are  commissioned  as  second  lieuten- 
ants. 
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MCJROTC  uiii 


SSgt.  Rudy  Hernandez 

Awating  Orders— A MCJROTC  Color  Guard 
prepares  to  perform  next  in  the  competition. 


By  Sgt.  Henri  Bradford 
PANCO,  RS  Orlando 

As  the  sun  broke  over  the  clear  Florida  skies, 
anticipation  was  high,  nerves  tingled  as  muscles 
were  flexed.  All  were  ready  to  be  tested  and  hoped 
to  claim  the  title  "Top  Marine  Corps  Junior  ROTC 
Unit.” 

The  competition,  hosted  by  Apopka  High 
School,  Fla.,  tested  the  skill  and  strength  of  10 
MCJROTC  units  from  Florida,  South  Carolina  and 
Mississippi. 

This  year's  event  took  on  a different  flavor.  The 
schools  vied  for  the  title  and  competed  in  some  new 
events.  Included  were  personnel  inspections,  stan- 
dard and  exhibition  drill,  color  guards,  tug-of-war  and 
relay  races. 

Retired  Sergeant  Major  Hank  Hoffman,  a Ma- 
rine instructor  at  the  school,  stated  that  this  year's 
competition  was  as  good  and  as  close  as  year's  past. 

"I  think  the  cadets  did  an  outstanding  job  of 
preparing  and  executing  during  this  year's  competi- 
tion,” SgtMaj.  Hoffman  said. 


"Dress,  Right, 
Dress!  "A 
MCJROTC  cadet 
confidently  align's 
a squad  for  com- 
petition. 


SSgt.  Rudy  Hernandez 
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s vie  for  title 


"They  worked  hard  to  get  ready  for  the 
competition.  It  takes  a lot  of  dedication,  hard 
work  and  effort  to  be  prepared  and  do  well/'  he 
said. 

Cadet  Captain  Tony  Guice  of  Apopka 
High  School  echoed  the  Sergeant  Major's  feel- 
ings. "I  look  forward  to  the  competition  each 
year/'  said  the  two-year  veteran.  All  of  us 
(about  320  Apopka  cadets)  pull  together  to  be 
the  best  unit  we  can/'  Guice  said. 

"It's  tough  on  the  cadets  with  every- 
thing else  they  have  to  do/'  said  SgtMaj. 
Hoffman.  "But  they  want  to  be  part  of  a good 
unit  and  really  put  their  hearts  and  souls  into 
what  they're  doing. 

"We  are  very  proud  of  all  the  cadets  and 
respect  them  for  the  work  they  put  into  the 
competitions.  It  really  makes  you  proud  to  see 
these  youngsters  so  dedicated/'  he  concluded. 

Top  finishers  in  this  close  competition 
were  Battery  Creek  High  School,  1st;  Apopka 
H.S.,  2nd;  and  Gulf  Port  H.S.,  3rd. 


SSgt.  Rudy  Hernandez 


Inspection  Ready—  MCJROTC  cadets  are 
graded  on  their  attention  to  detail. 


Marching  With  Pride- 
MCJROTC  cadets  test 
their  skill  during  drill. 
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Corps-  Wide.  ..New  Secretary  of  Defense 


Secretary  of  Defense  Dick  Cheney  and  President  George  Bush  wave  to  well- 
wishers  during  Cheney's  swearing-in  ceremony  at  the  Pentagon. 


American  Forces 
Information  Service 


Dick  Cheney-  a six  term  con- 
gressman from  Wyoming-is  the  new 
Secretary  of  Defense. 

Cheney  has  experience  in  both 
the  executive  branch  and  legislative 
branches  of  government. 

Cheney  was  born  Jan.  30, 

1 941 , in  Lincoln,  Neb.  He  moved  at  a 
young  age  with  his  family  to  Casper, 

Wyo. 

He  earned  BA  and  MA  degrees 
in  politicalsciencefromthe  University 
of  Wyoming  in  1965  and  1966,  re- 
spectively. 

His  public  service  career  began 
in  1 965,  when  he  served  as  an  intern 
in  the  Wyoming  State  Legislature.  He 
served  on  the  staff  of  the  governor  of 
Wyoming  and  then  as  an  assistant  to 
Wisconsin  Rep.  William  A.  Steiger. 

From  May  1969  through  December  1970,  Cheney 
served  as  special  assistant  to  the  director  of  the  Office  of 
Economic  Opportunity.  From  then  through  September 
1971,  he  was  deputy  to  the  White  House  presidential  coun- 
selor. From  September  1971  to  March  1973,  he  was 
assistant  director  for  operations  of  the  Cost  of  Living 
Council. 

After  that,  Cheney  left  government  to  become  vice 
president  of  Bradley,  Woods  and  Company  Inc.,  an  invest- 
ment advisory  firm. 

He  returned  to  government  in  August  1 974  as  dep- 
uty assistant  to  President  Gerald  R.  Ford.  In  November,  he 
was  named  assistant  to  the  president  and  White  House 
chief  of  staff.  He  held  that  post  through  the  Ford  admini- 
stration, leaving  in  January  1977. 

Cheney  was  elected  to  Congress  in  1978.  He  has 
served  in  several  leadership  positions  within  the  Republi- 


can Policy  Committee.  He  served  in  this  position  through 
the  1 00th  Congress. 

In  June  1 987,  Cheney  was  elected  chairman  of  the 
House  Republican  Conference-the  third-ranking  GOP 
leader. 

In  December  1988,  Cheney  was  elected  as  House 
Republican  Whip  for  the  101st  Conference-the^second- 
ranking  GOP  position. 

Cheney  served  on  the  House  Committee  on  Interior 
and  Insular  Affairs  and  the  House  Permanent  Select  Com- 
mitteeon  Intelligence.  Healso  served  as  ranking  Republican 
on  the  House  Select  Committee  to  Investigate  Covert  Arms 
Deals  with  Iran. 

Cheney  married  the  former  Lynne  Ann  Vincent  in 
August  1964.  They  have  two  daughters-Elizabeth  and 
Mary. 


A Message  From  the  Honorable  Mr.  Cheney 


I AM  PLEASED  AND  HONORED  TO  BE  YOUR  SECRETARY  OF 
DEFENSE.  WE  SHARE  A COMMITMENT  TO  A STRONG  AND  FREE 
AMERICA.  LIKE  ALL  YOUR  FELLOW  AMERICANS.  I GREATLY  RESPECT 
THE  TREMENDOUS  JOB  YOU  ARE  DOING  AND  I PLEDGE  TO  DO 
EVERYTHING  I CAN  TO  PROVIDE  YOU  WITH  THE  LEADERSHIP  AND 
SUPPORT  YOU  NEED  TO  EXCEL. 

EACH  OF  YOU  IS  A VITAL  LINK  NOT  ONLY  IN  THE  DEFENSE  OF 
THE  UNITED  STATES  BUT  IN  THAT  OF  THE  ENTIRE  FREE  WORLD.  YOU 
HAVE  CONTRIBUTED  DIRECTLY  TO  THE  PROMISING  ADVANCES  OF 
FREEDOM  AROUND  THE  WORLD.  YOU  HAVE  GUARANTEED  THE  LIB- 
ERTY OF  THE  AMERICAN  PEOPLE  AND  THE  PEOPLES  OF  THE  ALLIED 
NATIONS. 

IN  THIS  ERA  OFTIGHT  BUDGET  AND  SCARCE  RESOURCES.  WE 
MUST  REDOUBLE  OUR  EFFORTS  WITHIN  THE  DEPARTMENT  TO  DO 
MORE,  WITH  LESS.  I ASK  EACH  OF  YOU  TO  SEIZE  THE  INITIATIVE 


WHENEVER  AND  WHEREVER  POSSIBLE  TO  MAKE  OUR  OPERATIONS 
MORE  EFFECTIVE  AS  WELL  AS  MORE  EFFICIENT.  WE  HAVE  A SOLEMN 
RESPONSIBILITY  TO  THE  AMERICAN  PEOPLE  TO  USE  THEIR  TAX 
DOLLARS  WISELY.  IN  CARRYING  OUT  THAT  RESPONSIBILITY,  WE 
MUST  MAKE  EVERY  EFFORT  TO  PRESERVE  AND  MAINTAIN  OUR 
MILITARY  CAPABILITIES. 

MY  FIRST  LOYALTY  IS  AND  WILL  ALWAYS  BE  TO  OUR  COUN- 
TRY AND  TO  YOU-THE  OUTSTANDING  MEN  AND  WOMEN  WHO 
PROTECT  AMERICA'S  FUTURE.  YOU  ENSURE  THE  SECURITY  THAT 
ALLOWS  OUR  SOCIETY  TO  MOVE  FORWARD  AND  PROSPER.  I AM 
LOOKING  FORWARD  TO  LEADING  YOU  AS  WE  FACE  THE  CHAL- 
LENGES THAT  LIE  AHEAD.  TOGETHER  WE  WILL  FORGE  A STRONG 
NATIONAL  DEFENSE  THAT  WILL  KEEP  AMERICA  PROSPEROUS  AND 
FREE. 

RICHARD  B.  CHENEY,  SECRETARY  OF  DEFENSE 


Dixie  Digest 


A Closer  Look 

REUNIONS 

Dl  Reunion  Planned 

PARRIS  ISLAND,  S.C.-The  Drill 
Instructor's  Association  will  hold  its 
spring  reunion  here  April  27  - 30.  For 
more  information,  call  Wes  Melton  at 
(803)  522-7907. 

HEALTH 

Champus  News 

Program  for  the  Handicapped 
(PFTH)  provides  financial  assistance  to 
active-duty  families  with  severely 
handicapped  members.  PFTH  benefits 
are  limited  to  the  moderately  or  se- 
verely retarded  or  seriously  physically 
handicapped  dependents.  Under  the 
PFTH,  the  sponsor  pays  an  initial  share 
of  the  monthly  cost  according  to  his/her 
pay  grade,  and  the  government  pays  an 
amount  not  to  exceed  a maximum  of 
$1000  monthly.  Any  additional  de- 
pendents that  qualify  for  the  program 
and  are  receiving  services  require  an 
authorization  from  the  appropriate  fis- 
cal intermediary,  or  CHAMPUS  Reform 
Initiative  (CRI)  contractor.  Services 
may  be  authorized  when  ordered  by  a 
physician  for  a handicapped 
beneficiary's  treatment,  habitation  or 
rehabilitation.  Benefits  may  also  be 
extended  for  repairs  and  replacement 
parts.  DME  requested  primarily  for 
transportation,  comfort  or  conven- 
ience cannot  be  authorized.  Public 
funding  must  be  utilized,  if  available, 
before  CHAMPUS  benefits  can  be  con- 
sidered. For  more  information,  contact 
our  6th  District  Medical  Representa- 
tive, HMC  Jackson  at(404)  347-7564. 

EDUCATION 

New  MCI 

MCI  58.2  Corrections  Supervi- 
sor is  now  available.  This  course  pres- 
ents the  procedures  for  processing 
prisoners'  documentation,  implemen- 
tating  emergency  plans,  transferring 
prisoners,  maintaining  a ships  brig,  and 
providing  custody  and  control.  Stu- 
dents will  receive  specific  instructions 


Sgt.  Mike  Ford 

DADD  Y'S  HOME—SSgt.  Rick  Holman  ofRSS  Nashville  receives  a warm  greet- 
ing from  his  son  Kyle. 


needed  to  perform  the  duties  of  a su- 
pervisor within  the  brig.  This  course 
has  been  constructed  so  that  the  on- 
the-job  trainee  can  apply  it  on  a daily 
basis  and  still  maintain  the  degree  of 
standards  required  by  this  demand- 
ing MOS. 

Level  of  instruction  for  this 
couse  is  E-4  through  E-5  with  MOS 
5831. 

MCI  Course  58.2  has  five 
study  units,  a review  lesson,  and  a 
final  examination.  This  course  re- 
quires 1 2 study-hours  and  will  allow 
five  Reserve  retirement  credits. 


UNIFORM  CHANGES 

White  Crew-necks 

The  mandatory  possession  for 
the  white  crew-neck  undershirt  be- 
came effective  April  1 . The  white  V- 
neck  undershirt  is  no  longer  author- 
ized for  wear.  See  Marine  Corps  Bulle- 
tin 10120  for  details. 

Also  seasonal  change  effective 
as  of  April  1 : sleeves  on  the  camou- 
flage uniform  are  to  be  rolled  up. 


Sgt.  Susan  M.  Hood 

RSS  Lawrencevil/e  recruiters  and poo/ees  team  up  to  maintain  high  quality 
physical  fitness. 
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Rechargin'  Your  Battery 


Enthusiasm  - the  Key  to  Success  in  Closing 


A lot  of  super  recruiters  have 
said  that  an  enthusiastic  and  positive 
attitude,  wasthe  single  mostimportant 
key  to  their  being  successful  in  the 
recruiting  business.  Knowledge,  sales 
skills,  good  work  habits  all  helped  make 
them  successful  but  without  enthusi- 
asm none  of  the  other  items  are  truly 
productive. 

You've  all  seen  the  power  of 
enthusiasm  work  on  the  playing  field 
(remember  last  year's  World  Series, 
the  L A Dodgers'  enthusiasm  is  what 
made  the  difference).  We've  all  wit- 
nessed the  impact  an  enthusiastic 
leader  has  had  on  his  people.  Pay 
attention  to  the  top  recruiters  in  your 
RS  or  RSS.  They  are  motivated  and 
excited  about  the  Marine  Corps.  The 
thought  of  anyone  not  wanting  to  be  a 
Marine  is  unthinkable  to  them  and  they 
always  look  forward  to  seeing  their 
prospects. 

In  his  book.  How  To  Be  a Winner 
in  Selling,  Hugh  S.  Bell  describes  a five- 


point  formula  for  developing  the  kind 
of  enthusiasm  you  need  to  become 
the  kind  of  recruiter  that  makes  things 
happen.  This  is  the  formula: 

1 . Expose  yourself  to  enthusi- 
asts. We  tend  to  emulate  and  imitate 
the  mannerisms,  attitudes  and  habits 
of  those  whom  we  associate.  There- 
fore, if  we  associate  with  people  who 
are  successful,  we  improve  our  po- 
tential of  being  successful.  T ry  calling 
a successful  recruiter. 

2.  Let  yourself  go.  The  only 
place  a poker  face  is  an  asset  is  in  a 
poker  game.  Anywhere  else  our  dis- 
play of  approval,  admiration  and  en- 
thusiasm are  much  better  allies.  You 
must  remain  approachable  to  your 
potential  prospects  (The  I'll  tear  your 
eyeballs  out  for  looking  at  me  ap- 
proach just  doesn't  hack  it  on  the 
school  campus). 

3.  Bean  actor.  Ourimagination 
can  be  our  best  friend  or  worst 
enemy.  By  going  into  role-playing... 


by  acting  out  the  part  of  an  extremely 
successful  recruiter  the  same  as  if  we 
were  at  center  stage,  we  become  so  in 
real  life. 

4.  Speak  with  emphasis  and 
conviction.  Practice  speaking  so  that 
what  you  have  to  say  sounds  impor- 
tant and  exciting.  Think  what  your  re- 
action would  be  like  if  you  suddenly 
learned  about  a million  dollar  inheri- 
tance. Put  the  same  type  of  excitement 
and  enthusiasm  in  your  recruiting. 

5.  Be  sincere.  Without  sincer- 
ity,  enthusiasm  lacks  real  meaning. 
Non-sincere  enthusiasm  is  easy  for 
people  to  see  through . Really  believing 
in  what  we  are  doing  is  something 
else. ...it  sells.  One  of  the  best  ways  to 
cultivate  sincerity  is  to  disassociate 
ourselves  from  criticism  and  fault-find- 
ing. Look  for  the  best  in  every  situ- 
ation. Finding  it  creates  happiness  and 
enthusiasm. 

SEMPER  FI, 

The  Contact  Team 


Maptrg 
to  changes 
the  secret  to  | 
survival 


Dino 

Tip  of  the 
Month 


A wiseman  of  the  Orient  once  remarked, 
"There  are  three  types  of  people  in  all  types  of 
organizations:  Rowboat  people.  Sailboat  people 
and  Steamboat  people.  Rowboat  people  need  to 
be  pushed  or  shoved  along;  Sailboat  people  move 
when  a favorable  wind  is  blowing;  Steamboat 
people  move  continuously,  through  calm  or 
storm.  They  are  usually  masters  of  themselves, 
their  surroundings,  and  their  fate. " 


Dixie  Digest 


district  Pacesetters 


RS  Raleigh 

SSgt.  Betty  Perez,  RSS  Wilimgton,  N.C.,  netted 
five  new  contracts  in  March  to  become  the  top  Tarheel  re- 
cruiter of  the  month.  All  five  were  Tier  I's  and  four  of  them 
were  in  the  mental  group  l-IIIA. 

SSgt.  Perez,  a Philadelphia  native,  said  that  it  all 
came  together  for  her  in  March  because  of  a lot  of  hard 
work.  ”1  had  to  lookinside  myself  and  pull  out  that  second 
wind,"  she  said.  "One  thing  you  can't  do  is  get  down  on 
yourself  or  your  job.  We  all  know  what  it  takes  to  get  the 
job  done.  We  just  have  to  commit  ourselves  to  doing  it." 

She  related  that  all  of  her  contracts  came  from 
getting  out  of  the  office  and  talking  to  as  many  people  as 
she  could.  "I  just  did  what  I could  to  get  in  front  of  people 
and  talk  about  the  Corps,"  she  added. 

RS  Montgomery 

Sergeant  Charles  Latimer  of  Recruiting  Substation 
Mobile,  Ala.  penned  seven  contracts  for  the  month  of 
March  to  earn  top  honors  as  the  RS  Montgomery  Recruiter 
of  the  Month. 

Latimer  attributed  a large  portion  of  his  success  to 
constant  prospecting.  "I  stayed  in  the  grad  market,  and 
had  my  pool  constantly  working  for  me,"  Latimer  said. 

Sgt.  Latimer,  a 1 5 month  recruiting  veteran  said 
that  during  spring  break  he  did  a lot  of  area  canvassing. 
"My  wife  has  also  been  tremendous  support  to  me  since 
I've  been  on  recruiting  duty,"  said  the  former  Logistics 
Marine. 

Latimer  has  considered  a career  as  a recruiter  or,  "I 
may  try  to  get  duty  as  a drill  instructor  when  my  tour  is  up 
here,”  he  adds.  Td  like  to  see  the  other  side  of  what  I'm 
doing  right  now." 

RS  Macon 

Sergeant  Christopher  L.  Ruse  has  earned  the  title 
"March  Recruiter  of  the  Month"  for  Recruiting  Station 
Macon,  Ga.  He  wrote  a total  of  seven  contracts  including 
five  l-IIIA's  this  month,  bringing  his  tour-to-date  average 
up  to  4.48. 

Ruse,  who  has  been  on  production  for  six  months 
now,  is  one  of  four  recruiters  that  make  up  the  Recruiting 
Substation  Lawrenceville  team. 

One  of  the  seven  contracts  Ruse  wrote  this  month 
was  very  unique.  Not  only  did  he  enlist  a few  high  school 
students,  but  he  had  also  captured  the  attention  of  Larry 
K.  Youngblood,  a significant  leader  in  their  community, 
principal  of  a local  private  high  school,  city  councilman  for 
Carl,  Ga.,  and  enlisted  him  into  the  USMCR. 

"There  are  no  tricks  involved  in  the  recruiting 


game,"  Ruse  began.  "You  just  have  to  be  yourself,  work 
hard  and  work  together  to  accomplish  the  mission.” 

RS  Nashville 

Leading  RS  Nashville's  Pacesetters  and  tying  for 
Recruiter  of  the  Month  honors  were  SSgt.  Damon  Johnson 
of  RSS  South  Memphis  and  Sgt.  Susan  Deane  of  RSS 
Huntsville. 

Both  recruiters  attribute  their  success  to  hard  work 
and  determination.  SSgt.  Johnson  said  that  he  was  able  to 
write  his  four  contracts  because  of  the  arrival  of  spring  and 
warm  weather.  "Becauseof  this,  it  brought  people  together, 
making  area-canvassing  much  easier,"  Johnson  said.  "Tips 
and  hints  from  the  Rl  and  NCOIC  helped  guide  me." 

Sgt.  Deane  attributes  her  success,  particularly  in  the 
Grad  market,  to  following  an  established  plan  and  persistent 
effort  throughout  the  month. 

RS  Orlando 

Leading  the  RS  Orlando  Pacesetters  for  the  month  of 
March  was  Sgt.  Louis  Espinal  of  RSS  South  Dade,  Fla.  with 
eight  contracts. 

"You  just  can't  sit  back  after  you  have  obtained 
mission.  You  have  to  continue  processing  throughout  the 
month,"  says  Espinal. 

Espinal  owes  his  success  to  his  NCOIC,  GySgt.  Juan 
Cruz-Torres  who's  "shown  him  the  ropes."  "I  have  fine- 
tuned  my  screening  techniques  throughout  my  tenure.  I 
used  to  waste  time  trying  to  get  people  qualified. . .now,  I talk 
to  twice  as  many  people  and  spend  my  time  on  those  who 
ARE  QUALIFIED." 

"Toput  it  simply",  Espinal  says,  "You'vegotto  want 
it." 

RS  Jacksonville 

March  winds  blew  the  right  way  for  Sergeant  Ira 
"Ironman"  Kelly  when  he  wrote  a tdtal  of  seven  net  con- 
tracts just  outside  of  Parris  Island,  S.C. 

Kelly  works  out  of  PCS  Beaufort  and  penned  five 
"Alphas"  out  of  the  seven  to  nail  Recruiter  of  the  Month  for 
RS  Jacksonville. 

"I  just  try  to  do  the  best  I can  every  day  of  the  month 
and  I don't  think  about  any  particular  month  as  being  diffi- 
cult," says  the  former  Mr.  USMC  Bodybuilder.  "AC-ing”  is 
the  best  because  I believe  in  "face  to  face."  On  the  phone, 
a prospective  applicant  can  say  anything  or  make  a facial 
expression,  but  when  you  are  physically  with  them,  it's  easy 
to  size  them  up  and  in  turn  they  can  see  what  the  Marine 
Corps  is  about." 


April  1989 
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Digest  Salutes 


Navy  Commendation  Medal 

GySgt.  A.M.  Rose,  RS  Jacksonville, 
Fla. 

SSgt.  D.A.  Browne,  RS  Raleigh,  N.C. 

Navy  Achievement  Medal 
MSgt.  A.N.  Mucci,  RS  Orlando,  Fla. 
CpI.  R.L.  Hoskins,  6th  MOD  HQ, 
Atlanta,  Ga. 

Certificate  of  Good  Conduct 
GySgt.  C.J.  Harris,  RS  Montgomery, 
Ala. 

SSgt.  B.L.  English,  RS  Macon,  Ga. 
Sgt.  J.E.  Bennett,  Jr.,  RS  Raleigh, 
N.C. 

GySgt.  R.  Watkins,  RS  Macon,  Ga. 
SSgt.  K.  R.  Backus,  RS  Raleigh,  N.C. 
Sgt.  C.V.  Latimer,  RS  Montgomery, 
Ala. 

Sgt.  R.L.  Braud,  RS  Montgomery, 
Ala. 

GySgt.  J.T.  Scott,  RS  Macon,  Ga. 
GySgt.  Hughes,  RS  Raleigh,  N.C. 
Sgt.  G.M.  Livingston,  RS  Nashville, 
Tenn. 

Sgt.  H.K.  Kight,  RS  Raleigh,  N.C. 
GySgt.  W.R.  Bullock,  Jr.,  RS  Macon, 
Ga. 

MSgt.  V.E.  Bergen,  6th  MCD  HQ, 
Atlanta,  Ga. 

SgtMaj.  M.J.  Haddock,  6th  MCD 
HQ,  Atlanta,  Ga. 


Sgt.  T.W.  Turner,  6th  MCD  HQ, 
Atlanta,  Ga. 

Sgt.  D.  L.  Cummings,  6th  MCD  HQ, 
Atlanta,  Ga. 

GySgt.  J.B.  Simmons,  6th  MCD  HQ, 
Atlanta,  Ga. 

GySgt.  R.A.  Martinez,  RS  Orlando, 
Fla. 

SSgt.  J.M.  Beathea,  RS  Jacksonville, 
Fla. 

Sgt.  J.  L.  Heidenesher,  RS  Raleigh, 
N.C. 

GySgst.  E.L.  Barnes,  RS  Macon,  Ga. 
Sgt.  J.S.  Bosarge,  RS  Jacksonville, 
Fla. 

Sgt.  R.W.  Anderson,  RS  Montgom- 
ery, Ala. 

GySgt.  C.J.  Harris,  RS.  Montgomery, 
Ala. 

GySgt.  I.C.  Moon,  Jr.,  RS  Orlando, 
Fla. 

SSgt.  E.  Chavez,  RS  Orlando,  Fla. 
Sgt.  J.G.  Colley,  RS  Raleigh,  N.C. 
Sgt.  A.R.  Chitty,  RS  Macon,  Ga. 

Sgt.  A.L.  Johnson,  J.,  RS  Macon, 

Ga. 

SSgt.  G.A.  Crocker,  RS  Nashville, 
Tenn. 

SSgt.  D.A.  Cummings,  RS  Orlando, 
Fla. 

Sgt.  J.R.  Barnonowski,  RS  Jackson- 
ville, Fla. 


Certificate  of  Commendation 
SSgt.  R.E.  Griffin,  RS  Orlando,  Fla. 
GySgt.  T.D.  Fussel,  RS  Nashville, 
Tenn. 

GySgt.  D.L.  Godbee,  RS  Nashville, 
Tenn. 

SSgt.  A.L.  Carter,  RS  Raleigh,  N.C. 
Sgt.  H.L.  Bryant,  RS  Nashville,  Tenn. 
GySgt.  R.  Vasquez,  RS  Raleigh,  N.C. 
Sgt.  J.E.  Bennett,  RS  Raleigh, N.C. 
SSgt.  R.A.  Hutchison,  RS  Montgom- 
ery, Ala. 

Sgt.  C.V.  Latimer,  RS  Montgomery, 
Ala. 

Meritorious  Mast 
Sgt.  D.E.  MCCoy,  RS  Macon,  Ga. 
Sgt.  M.A.  Rouser,  RS  Macon,  Ga. 
Sgt.  P.  Stewart,  RS  Macon,  Ga. 

Sgt.  G.Z.  Elliott,  RS  Macon,  Ga. 
SSgt.  A.J.  Cole  III,  RS  Macon,  Ga. 
SSgt.  H.  Williams,  RS  Macon,  Ga. 
Sgt.  R.F.  Page,  RS  Macon,  Ga. 

Sgt.  T.R.  Elgin,  RS  Macon,  Ga. 

Sgt.  P.C.  Maloney,  RS  Macon,  Ga. 

Promotions 

Sgt.  B.A.  Harvey,  6th  MCD  HQ, 
Atlanta,  Ga. 

Mrs.  Melanie  Harvey,  6th  MCD  HQ, 
Atlanta,  Ga.,  GS-4 


Recruiter  Honor  Roll 


8 Contracts 

Sgt.  L.  Espinal,  RSS  South  Dade,  Fla. 

7 Contracts 

Sgt.  C.L.  Ruse,  RSS  Lawrenceville,  Ga. 
Sgt.  I.J.  Kelly,  RSS  Savannah,  Ga. 

Sgt.  C.  Latimer,  RSS  Mobile,  Ala. 

6 Contracts 

SSgt.  R.  Griffin,  RSS  Tampa,  Fla. 

SSgt.  J.  Healy,  RSS  Leesburg,  Fla. 

Sgt.  P.  Early,  RSS  Cocoa,  Fla. 

GySgt.  J.P.  Crittenden,  RSS  Kennesaw, 
Ga. 

5 Contracts 

SSgt.  K.  Stephens,  RSS  Orlando,  Fia. 
Sgt.  F.  Sotomayor,  RSS  San  Juan,  P.R. 
Sgt.  W.  Durham,  RSS  Birmingham,  Ala. 
SSgt.  S.R.  Roeder,  RSS  Jacksonville, 
Beach,  Fla. 


SSgt.  M.C.  Barton,  RSS  Keenesaw,  Ga. 
SSgt.  B.  Perez,  RSS  Wilmington,  N.C. 
Sgt.  T.E.  Williams,  RSS  Charlotte,  N.C. 
SSgt.  T.S.  Chase,  RSS  Fayetteville,  N.C. 

4 Contracts 

Sgt.  J.  Ruar,  RSS  Jackson,  Miss. 

Sgt.  S.  Hubbard,  RSS  Jackson,  Miss. 
Sgt.  T.  Fowler,  RSS  Jackson,  Miss. 

SSgt.  H.  Thomas,  RSS  Panama  City,  Fla. 
SSgt.  H.  McElvain,  RSS  Pensacola,  Fla. 
Sgt.  E.  Jackson,  RSS  Gulfport,  Miss. 

Sgt.  R.  Anderson,  RSS  Vestavia,  Ala. 
CpI.  J.  Morton,  RSS  Tuscaloosa,  Ala. 
GySgt.  R.  Kimbrough,  RSS  West  Palm 
Beach,  Fla. 

GySgt.  M.  Taylor,  RSS  Miami,  Fla. 

Sgt.  D.  Glowver,  RSS  West  Palm  Beach, 
Fla. 

CpI.  D.  Ivey,  Ft.  Lauderdale,  Fla. 

Sgt.  T.C.  Bresnahan,  RSS  Augusta,  Ga. 


Sgt.  R.D.  Byers,  RSS  North  Charleston, 
S.C. 

GySgt.  L.F.  Mulchahy,  RSS  Jacksonville, 
Fla. 

SSgt.  J.M.  Beathea,  RSS  Albany,  Ga. 
Sgt.  J.S.  Bosarge,  RSS  Brunswick,  Ga. 
Sgt.  H.S.  Jones,  Jr.,  RSS  Savannah,  Ga. 
Sgt.  W.  Smith,  RSS  Charlottee,  N.C. 
SSgt.  F.A.  McMillan,  RSS  Charlotte,  N.C. 
Sgt.  J.G.  Colley,  RSS  Hickory,  N.C. 

Sgt.  L.  James,  RSS  Winston-Salem,  N.C. 
Sgt.  W.J.  Cooke,  RSS  Jacksonville,  N.C. 
SSgt.  S.E.  Smalls,  RSS  Raleigh,  N.C. 
SSgt.  T.P.  Matthews,  RSS  Johnson  City, 
Tenn. 

SSgt.  D.C.  Brown,  RSS  South  Memphis, 
Tenn. 

SSgt.  D.A.  Johnson,  RSS  South  Mem- 
phis, Tenn. 

Sgt.  T.  R.  Brewster,  RSS  Knoxville,  Tenn 
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March  1989  Procurement  Results 


JAC 

RQMNT 

PS  REG 
SHIP 

X 

RQMNT 

SHIPPING 

NPSREGM 

SHIP  X 

RQMNT 

PSREG+ 

NPSREGM 

SHIP  X 

RQMNT 

NPSREGF 

SHIP 

% 

3 

3 

100.0 

44 

44 

100.0 

47 

47 

100.0 

4 

4 

100.0 

MAC 

6 

6 

100.0 

81 

81 

100.0 

87 

87 

100.0 

7 

7 

100.0 

MON 

3 

3 

100.0 

57 

57 

100.0 

60 

60 

100.0 

5 

6 

120.0 

NAS 

3 

1 

33.3 

51 

51 

100.0 

54 

52 

96.3 

6 

6 

100 . 0 

ORL 

6 

5 

83.3 

87 

87 

100.0 

93 

92 

98.9 

7 

7 

100 . 0 

HAL 

3 

3 

100.0 

44 

44 

100.0 

47 

47 

100.0 

5 

4 

30.0 

DIST 

24- 

21 

87.5 

364 

364 

100.0 

388 

385 

99.2 

34 

34 

100.0 

JAC 

RQMNT 

NPSRESMG 

SHIP 

7. 

RQMNT 

NPSRESMA 

SHIP  X 

RQMNT 

NPSRESF 

SHIP  X 

RQMNT 

TOTFORCE 

SHIP 

V 

/• 

10 

9 

90.0 

1 

3 

300.0 

0 

0 NA 

62 

63 

101.6 

MAC 

6 

7 

116.7 

2 

2 

100.0 

0 

0 NA 

102 

103 

101.0 

MOM 

9 

10 

111.1 

0 

0 

NA 

0 

0 NA 

74 

76 

102.7 

NAS 

12 

13 

108.3 

2 

2 

100.0 

0 

0 NA 

74 

73 

98.6 

ORL 

11 

11 

100.0 

0 

0 

NA 

0 

0 NA 

111 

1 10 

99. 1 

RAL 

12 

10 

83.3 

0 

0 

NA 

0 

0 NA 

64 

61 

95.3 

DIST 

60 

60 

100.0 

5 

7 

140.0 

0 

0 NA 

487 

486 

99.8 

SHIPPING  QUALITY 

X MG  I - I I I A 

SHIPPED 

X TIER  1 

HSG  SHIPPED  X 

NPSREG  4-6  YR 

X QEP+CEP  RQMNT 

MPSREG 

NPSRES 

MPSREG 

NPSRES 

TOE  SHIPPED 

SHIPPED 

JAC 

62.5 

66.7 

89.6 

100.0 

100.0 

333.3 

MAC 

64.0 

77.8 

100.0 

100.0 

100.0 

500.0 

MON 

68.3 

90.0 

90.4 

100.0 

100.0 

300.0 

NAS 

68.4 

73.3 

94.7 

93.3 

100.0 

320.0 

OIL 

72.3 

72.7 

98.9 

100.0 

100.0 

325.0 

ML 

86. 7 

70.0 

100.0 

90.0 

100.0 

180.0 

DIST 

67.6 

74.6 

97.5 

97.0 

100.0 

341.2 

NET  NEW  CONTRACTING  (DISTRICT  MISSION) 

PSREG+ 

PSBE6  IPSREGM  NPSREGM  NPSREGF 


QUOTA 

INC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

JAC 

2 

8 

400.0 

45 

41 

91.1 

47 

49 

104.3 

2 

1 

50.0 

MAC 

3 

6 

200.0 

89 

67 

75.3 

92 

73 

79.3 

5 

2 

40.0 

MOM 

2 

5 

250.0 

56 

50 

89.3 

58 

55 

94.8 

4 

3 

75.0 

NAS 

2 

4 

200.0 

58 

44 

75.9 

60 

48 

00.0 

4 

0 

0.0 

ORL 

4 

14 

350.0 

99 

90 

90.9 

103 

104 

101.0 

6 

3 

50.0 

RAL 

2 

13 

650.0 

63 

49 

77.8 

65 

62 

95.4 

4 

1 

25.0 

DIST 

15 

50 

333.3 

410 

341 

83.2 

425 

391 

92.0 

25 

10 

40.0 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTFORCE 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

JAC 

15 

12 

80.0 

0 

1 

NA 

0 

2 

NA 

64 

65 

101.6 

MAC 

21 

-1 

-4.8 

2 

4 

200.0 

1 

1 

100.0 

121 

79 

65.3 

MON 

21 

26 

123.8 

0 

0 

NA 

0 

0 

NA 

83 

84 

101.2 

NAS 

24 

13 

54.2 

1 

1 

100.0 

0 

0 

NA 

09 

62 

69.7 

ORL 

21 

26 

123.8 

0 

0 

MA 

0 

0 

NA 

130 

133 

1C2.3 

RAL 

20 

16 

80.0 

0 

0 

NA 

0 

0 

NA 

89 

79 

88.8 

DIST 

122 

92 

75.4 

3 

6 

200.0 

1 

3 

300.0 

576 

502 

87.2 

X MG 
NPSREG 

I -I I I A NNC 

NPSRES 

CONTRACTING  QUALITY 

X TIER  1 HSG  NNC 
NPSREG  NPSRES 

X QEP+CEP  QUOTA 
CONTRACTED 

APR 

JAC 

59.5 

66.7 

100.0 

100.0 

150.0 

1 . 67 

MAC 

58.0 

125.0 

100.0 

100.0 

0 . 0 

1 . 08 
1.68 

MON 

60.4 

80.8 

96.2 

100.0 

220.0 

NAS 

61.4 

71.4 

95.5 

100.0 

100.0 

1.15 

ORL 

64.5 

80.8 

100.0 

100.0 

255 . 6 

1 . 68 
1.46 
1.44 

RAL 

62.0 

62.5 

98.0 

100.0 

83.3 

DIST 

61.3 

76.2 

98.6 

100.0 

134.2 
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RQMNT 

PSREG 

SHIP 

X 

RQMNT 

SHIPPING 

NPSREGM 

SHIP  X 

RQMNT 

PSREG+ 

NPSREGM 

SHIP 

X 

RQMNT 

NPSREGF 

SHIP 

X 

JAC 

4 

3 

75.0 

257 

258 

100.4 

261 

261 

100.0 

14 

17 

121.4 

MAC 

8 

8 

100.0 

467 

467 

100.0 

475 

475 

100.0 

28 

27 

96.4 

MON 

4 

5 

125.0 

304 

304 

100.0 

308 

309 

100.3 

22 

24 

109.  1 

NAS 

4 

2 

50.0 

289 

290 

100.3 

293 

292 

99.7 

23 

23 

100.0 

ORL 

8 

9 

112.5 

505 

505 

100.0 

513 

514 

100.2 

33 

34 

103.0 

RAL 

4 

8 

200.0 

307 

307 

100.0 

311 

315 

101.3 

23 

23 

100.0 

DIST 

32 

35 

109.4 

2129 

2131 

100.  1 

2161 

2166 

100.2 

143 

148 

103.5 

RQMNT 

NPSRESMG 

SHIP 

X 

RQMNT 

NPSRESMA 

SHIP  X 

RQMNT 

NPSRESF 

SHIP 

X 

RQMNT 

TOTFORCE 

SHIP 

X 

JAC 

71 

72 

101.4 

2 

4 

200.0 

3 

3 

100.0 

351 

357 

101.7 

MAC 

87 

90 

103.4 

8 

10 

125.0 

4 

5 

125.0 

602 

607 

100.8 

MON 

1 10 

1 12 

101.8 

0 

0 

NA 

0 

0 

NA 

440 

445 

101 . 1 

NAS 

108 

109 

100.9 

7 

8 

114.3 

0 

0 

NA 

431 

432 

100.2 

ORL 

104 

111 

106.7 

0 

0 

NA 

2 

2 

100.0 

652 

661 

101.4 

RAL 

74 

72 

97.3 

0 

0 

NA 

1 

0 

0.0 

409 

410 

100.2 

DIST 

554 

566 

102.2 

17 

22 

129.4 

10 

10 

100.0 

2085 

2912 

100.9 

SHIPPING  QUALITY 

X MG  I - 1 1 1 A 

SHIPPED 

X TIER 

1 HSG  SHIPPED 

X NPSREG  4-6  YR 

X QEP+CEP  RQMNT 

NPSREG 

NPSRES 

NPSREGM 

NPSRESM 

TOE  SHIPPED 

SHIPPED 

JAC 

64.4 

72.2 

91.6 

97.5 

100.0 

250.0 

MAC 

63.6 

84.0 

100.0 

100.0 

100.0 

600.0 

MON 

64.3 

71.4 

98.5 

100.0 

100.0 

234.6 

NAS 

65.8 

67.5 

94.2 

92.3 

99.4 

239.3 

ORL 

70.5 

69.9 

97.4 

100.0 

100.0 

247.8 

RAL 

64.2 

61 . 1 

96.7 

95.8 

100.0 

143.8 

DIST 

65.8 

71.6 

96.9 

97.7 

99.9 

304.1 

NET  NEW  CONTRACTING  (DISTRICT  MISSION) 

PSREG+ 


PSREG 

NPSREGM 

NPSREGM 

NPSREGF 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

JAC 

6 

9 

150.0 

271 

204 

104.8 

277 

293 

105.8 

12 

16 

133.3 

MAC 

9 

10 

111.1 

535 

544 

101.7 

544 

554 

101.8 

30 

39 

130.0 

MON 

6 

8 

133.3 

336 

361 

107.4 

342 

369 

107.9 

24 

15 

62.5 

NAS 

6 

5 

83.3 

349 

284 

81.4 

355 

289 

81.4 

24 

12 

50.0 

ORL 

12 

19 

158.3 

598 

617 

103.2 

610 

636 

104.3 

36 

50 

161.1 

RAL 

6 

18 

300.0 

383 

282 

73.6 

389 

300 

77. 1 

24 

33 

137.5 

DIST 

45 

69 

153.3 

2472 

2372 

96.0 

2517 

2441 

97.0 

150 

173 

115.3 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTFORCE 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

QUOTA 

NNC 

X 

JAC 

89 

84 

94.4 

3 

10 

333.3 

2 

5 

250.0 

383 

408 

106.5 

MAC 

129 

97 

75.2 

12 

3 

25.0 

4 

0 

0.0 

719 

693 

96.4 

MON 

126 

150 

119.0 

0 

0 

NA 

0 

0 

NA 

492 

534 

108.5 

NAS 

148 

133 

89.9 

3 

23 

766.7 

0 

0 

NA 

530 

457 

86.2 

ORL 

129 

131 

101.6 

0 

0 

NA 

0 

1 

NA 

775 

826 

106.6 

RAL 

117 

123 

105. 1 

0 

2 

NA 

0 

1 

NA 

530 

459 

86.6 

DIST 

738 

718 

97.3 

18 

38 

211.1 

6 

7 

116.7 

3429 

3377 

98.5 

CONTRACTING  QUALITY 


X MG 

I - 1 1 1 A NNC 

X TIER 

1 HSG  NNC 

X QEP+CEP  QUOTA 

NPSREG 

NPSRES 

NPSREGM 

NPSRESM 

CONTRACTED 

APR 

JAC 

67.0 

68.7 

98.3 

100.0 

108.3 

1.74 

MAC 

63.  1 

79.0 

100.0 

100.0 

182.0 

1.58 

MON 

65.4 

78.7 

97.3 

100.0 

265.6 

1.78 

NAS 

70.6 

80.  1 

97.6 

96.2 

147.2 

1.41 

ORL 

68.4 

79.5 

99.6 

100.0 

300.0 

1.74 

RAL 

65.7 

73.8 

100.0 

100.0 

89.2 

1.42 

DIST 

66.5 

77.  1 

99.0 

99.2 

194.0 

1.61 

